
序号/No

.

专业领域

Professional 

Field

专业方向

Area of 

Specialization

岗位名称 Job Title

岗位需求

数量 

Number of 

Openings

职位有效期

Job Opening 

Valid 

Through

每年来京工作时间

Expected Number of 

Working Months in 

Beijing Each Year 

年龄要求 

Age 

Requirement

s

学历要求 

Education 

Requireme

nts 

支持条件和福利待遇 Supportting 

Policy and Benefits

1 其他 Other 物理学(Physics)
高层次人才岗位（High-

Level Talents Posts）

50及以上      

（50 and 

above)

长期（Long-

term） 

6-12个月(6-12 

months)

博士 

Doctor

2 其他 Other 力学(Mechanics)
高层次人才岗位（High-

Level Talents Posts）

50及以上      

（50 and 

above)

长期（Long-

term） 

6-12个月(6-12 

months)

博士 

Doctor

3

光机电一体化 

Optomechatro

nics

机械工程      

(Mechanical 

Engineering)

高层次人才岗位（High-

Level Talents Posts）

50及以上      

（50 and 

above)

长期（Long-

term） 

6-12个月(6-12 

months)

博士 

Doctor

1.战略科学家

层次：年龄
不限；2.领军

人才层次：
一般不超过5

5周岁；3.卓

越人才层次
：理工类一
般不超过42

周岁，人文
社科经管类
一般不超过4

5周岁；4.优

秀人才层次
：理工类一
般不超过36

周岁，人文
社科经管类
一般不超过4

0周岁。5.青

年教师，符
合北京市、
学校相关政
策及公开招
聘岗位的应
聘要求，不
超过35周岁

。1. Strategic 

scientist 

talents: age is 

not limited. 2. 

Leading 

talents: 

generally no 

more than 55 

years old. 3. 

Outstanding 

talent level: 

For science 

and 

technology, 

generally no 

more than 42 

years old, for 

the 

humanities, 

social 

sciences, and 

economic 

management 

are generally 

not more than 

45 years 

old.4. The 

level of 

outstanding 

talents: for 

science and 

technology 

generally do 

not exceed the 

age of 36, for 

humanities, 

social 

sciences and 

economic 

management 

generally do 

not exceed the 

age of 40.5. 

Young 

teachers, in 

line with 

Beijing 

relevant 

policies of 

school and 

requirements 

of open 

recruitment, 

no more than 

35 years old.

1.战略科学家层次：教授岗位，年

薪150万，理工类科研经费不超过1

000万，人文类科研经费不超过300

万，提供150平米左右住房。2.领

军人才层次：教授岗位，年薪100

万，理工类科研经费不超过500万

，人文类科研经费不超过150万，

提供120平米左右住房。3.卓越人

才层次：教授岗位，年薪60万，理

工类科研经费不超过150万，人文

类科研经费不超过50万，提供60平

米左右住房。4.优秀人才层次：教

授岗位，年薪30万，理工类科研经

费不超过100万，人文类科研经费

不超过30万，提供50万住房津贴。

1. Strategic scientist level: professor 

position, annual salary of 1.5 million, 

the science and technology research 

funds no more than 10 million, the 

humanities research funds no more 

than 3 million, 150 square meters or 

so housing is provided.2. Leading 

talents: professor position, annual 

salary of 1 million, the science and 

technology research funds no more 

than 5 million, the humanities 

research funds no more than 1.5 

million, 120 square meters or so 

housing is provided.3. Outstanding 

talent level: professor position, the 

annual salary of 600,000 yuan, the 

science and technology research 

funds no more than 1.5 million, the 

humanities research funds no more 

than 500,000 yuan, 60 square meters 

or so housing is provided.4. 

Excellent talent level: professor 

position, annual salary of 300,000 

yuan, the science and technology 

research funds no more than 1 

million, the humanities research 

funds no more than 300,000 yuan, 

500,000 yuan housing allowance is 

provided.）

2018年度北京市海外高层次人才引进岗位需求表（教育系统）
（Beijing 2018 Position List for Overseas High-level Talents,University）

北京工业大学 Beijing University Of Technology 
用人单位联系人/Employer Contact Person:王峥/Wang Zheng   联系人手机/Mobile Phone:67396305；13488675489    联系人电子邮件/Email:wzh@bjut.edu.cn 



4

光机电一体化 

Optomechatro

nics

光学工程         

(Optical 

Engineering)

高层次人才岗位（High-

Level Talents Posts）

50及以上      

（50 and 

above)

长期（Long-

term） 

6-12个月(6-12 

months)

博士 

Doctor

5

新材料 

Material 

Science

材料科学与工程  

(Materials 

Science&Engineer

ing)

高层次人才岗位（High-

Level Talents Posts）

50及以上      

（50 and 

above)

长期（Long-

term） 

6-12个月(6-12 

months)

博士 

Doctor

6

节能与新能源 

Energy 

Efficiency and 

Renewable 

Energy

动力工程及工程

热   (Power 

Engineering & 

Engineering 

Thermo-physics)

高层次人才岗位（High-

Level Talents Posts）

50及以上      

（50 and 

above)

长期（Long-

term） 

6-12个月(6-12 

months)

博士 

Doctor

7 其他 Other

土木工程           

(Civil 

Engineering)

高层次人才岗位（High-

Level Talents Posts）

50及以上      

（50 and 

above)

长期（Long-

term） 

6-12个月(6-12 

months)

博士 

Doctor

8
汽车 

Automobile

交通运输工程(Tr

affic&Transportati

on Engineering)

高层次人才岗位（High-

Level Talents Posts）

50及以上      

（50 and 

above)

长期（Long-

term） 

6-12个月(6-12 

months)

博士 

Doctor

9

资源环境 

Resources and 

Environment

环境科学与工程(

Environmental 

Science&Engineer

ing)

高层次人才岗位（High-

Level Talents Posts）

50及以上      

（50 and 

above)

长期（Long-

term） 

6-12个月(6-12 

months)

博士 

Doctor

1.战略科学家

层次：年龄
不限；2.领军

人才层次：
一般不超过5

5周岁；3.卓

越人才层次
：理工类一
般不超过42

周岁，人文
社科经管类
一般不超过4

5周岁；4.优

秀人才层次
：理工类一
般不超过36

周岁，人文
社科经管类
一般不超过4

0周岁。5.青

年教师，符
合北京市、
学校相关政
策及公开招
聘岗位的应
聘要求，不
超过35周岁

。1. Strategic 

scientist 

talents: age is 

not limited. 2. 

Leading 

talents: 

generally no 

more than 55 

years old. 3. 

Outstanding 

talent level: 

For science 

and 

technology, 

generally no 

more than 42 

years old, for 

the 

humanities, 

social 

sciences, and 

economic 

management 

are generally 

not more than 

45 years 

old.4. The 

level of 

outstanding 

talents: for 

science and 

technology 

generally do 

not exceed the 

age of 36, for 

humanities, 

social 

sciences and 

economic 

management 

generally do 

not exceed the 

age of 40.5. 

Young 

teachers, in 

line with 

Beijing 

relevant 

policies of 

school and 

requirements 

of open 

recruitment, 

no more than 

35 years old.

1.战略科学家层次：教授岗位，年

薪150万，理工类科研经费不超过1

000万，人文类科研经费不超过300

万，提供150平米左右住房。2.领

军人才层次：教授岗位，年薪100

万，理工类科研经费不超过500万

，人文类科研经费不超过150万，

提供120平米左右住房。3.卓越人

才层次：教授岗位，年薪60万，理

工类科研经费不超过150万，人文

类科研经费不超过50万，提供60平

米左右住房。4.优秀人才层次：教

授岗位，年薪30万，理工类科研经

费不超过100万，人文类科研经费

不超过30万，提供50万住房津贴。

1. Strategic scientist level: professor 

position, annual salary of 1.5 million, 

the science and technology research 

funds no more than 10 million, the 

humanities research funds no more 

than 3 million, 150 square meters or 

so housing is provided.2. Leading 

talents: professor position, annual 

salary of 1 million, the science and 

technology research funds no more 

than 5 million, the humanities 

research funds no more than 1.5 

million, 120 square meters or so 

housing is provided.3. Outstanding 

talent level: professor position, the 

annual salary of 600,000 yuan, the 

science and technology research 

funds no more than 1.5 million, the 

humanities research funds no more 

than 500,000 yuan, 60 square meters 

or so housing is provided.4. 

Excellent talent level: professor 

position, annual salary of 300,000 

yuan, the science and technology 

research funds no more than 1 

million, the humanities research 

funds no more than 300,000 yuan, 

500,000 yuan housing allowance is 

provided.）



10

电子信息 

Electronic and 

Information 

Technology

软件工程        

(Software 

Engineering)

高层次人才岗位（High-

Level Talents Posts）

50及以上      

（50 and 

above)

长期（Long-

term） 

6-12个月(6-12 

months)

博士 

Doctor

1.战略科学家

层次：年龄
不限；2.领军

人才层次：
一般不超过5

5周岁；3.卓

越人才层次
：理工类一
般不超过42

周岁，人文
社科经管类
一般不超过4

5周岁；4.优

秀人才层次
：理工类一
般不超过36

周岁，人文
社科经管类
一般不超过4

0周岁。5.青

年教师，符
合北京市、
学校相关政
策及公开招
聘岗位的应
聘要求，不
超过35周岁

。1. Strategic 

scientist 

talents: age is 

not limited. 2. 

Leading 

talents: 

generally no 

more than 55 

years old. 3. 

Outstanding 

talent level: 

For science 

and 

technology, 

generally no 

more than 42 

years old, for 

the 

humanities, 

social 

sciences, and 

economic 

management 

are generally 

not more than 

45 years 

old.4. The 

level of 

outstanding 

talents: for 

science and 

technology 

generally do 

not exceed the 

age of 36, for 

humanities, 

social 

sciences and 

economic 

management 

generally do 

not exceed the 

age of 40.5. 

Young 

teachers, in 

line with 

Beijing 

relevant 

policies of 

school and 

requirements 

of open 

recruitment, 

no more than 

35 years old.

1.战略科学家层次：教授岗位，年

薪150万，理工类科研经费不超过1

000万，人文类科研经费不超过300

万，提供150平米左右住房。2.领

军人才层次：教授岗位，年薪100

万，理工类科研经费不超过500万

，人文类科研经费不超过150万，

提供120平米左右住房。3.卓越人

才层次：教授岗位，年薪60万，理

工类科研经费不超过150万，人文

类科研经费不超过50万，提供60平

米左右住房。4.优秀人才层次：教

授岗位，年薪30万，理工类科研经

费不超过100万，人文类科研经费

不超过30万，提供50万住房津贴。

1. Strategic scientist level: professor 

position, annual salary of 1.5 million, 

the science and technology research 

funds no more than 10 million, the 

humanities research funds no more 

than 3 million, 150 square meters or 

so housing is provided.2. Leading 

talents: professor position, annual 

salary of 1 million, the science and 

technology research funds no more 

than 5 million, the humanities 

research funds no more than 1.5 

million, 120 square meters or so 

housing is provided.3. Outstanding 

talent level: professor position, the 

annual salary of 600,000 yuan, the 

science and technology research 

funds no more than 1.5 million, the 

humanities research funds no more 

than 500,000 yuan, 60 square meters 

or so housing is provided.4. 

Excellent talent level: professor 

position, annual salary of 300,000 

yuan, the science and technology 

research funds no more than 1 

million, the humanities research 

funds no more than 300,000 yuan, 

500,000 yuan housing allowance is 

provided.）



序号/No

.

专业领域

Professional 

Field

专业方向

Area of 

Specialization

岗位名称 Job Title

岗位需求

数量 

Number of 

Openings

职位有效期

Job Opening 

Valid 

Through

每年来京工作时间

Expected Number of 

Working Months in 

Beijing Each Year 

年龄要求 

Age 

Requirement

s

学历要求 

Education 

Requireme

nts 

支持条件和福利待遇 Supportting 

Policy and Benefits

1

电子信息 

Electronic and 

Information 

Technology

图像技术（Image 

technology）

教学科研（Teaching and 

scientific research）
1 2018-11-30

2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

提供住宿，两次往返交通费用和岗

位津贴。（Provide accommodation, 

two round trips and post 

allowance.）

2

电子信息 

Electronic and 

Information 

Technology

5G通讯技术（5G 

communication 

technology）

教学科研（Teaching and 

scientific research）
1 2018-11-30

2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

提供住宿，两次往返交通费用和岗

位津贴。（Provide accommodation, 

two round trips and post 

allowance.）

3

光机电一体化 

Optomechatro

nics

电气工程（electri

cal engineering）

教学科研（Teaching and 

scientific research）
1 2018-11-30

2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

提供住宿，两次往返交通费用和岗

位津贴。（Provide accommodation, 

two round trips and post 

allowance.）

4

光机电一体化 

Optomechatro

nics

机电一体化技术

、机器人（Mech

atronics 

technology, 

robot）

教学科研（Teaching and 

scientific research）
2 2018-11-30

2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

提供住宿，两次往返交通费用和岗

位津贴。（Provide accommodation, 

two round trips and post 

allowance.）

北方工业大学 North China University of Technology 
用人单位联系人/Employer Contact Person:霍恒仁/Huo Hengren  联系人手机/Mobile Phone:13651146276    联系人电子邮件/Email:hhr@ncut.edu.cn



5 其他 Other

结构工程/隧道与

地下工程/桥梁工

程（Structural 

engineering / 

tunnel and 

underground / 

bridge works）

教学科研（Teaching and 

scientific research）
1 2018-11-30

2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

提供住宿，两次往返交通费用和岗

位津贴。（Provide accommodation, 

two round trips and post 

allowance.）

序号/No

.

专业领域

Professional 

Field

专业方向

Area of 

Specialization

岗位名称 Job Title

岗位需求

数量 

Number of 

Openings

职位有效期

Job Opening 

Valid 

Through

每年来京工作时间

Expected Number of 

Working Months in 

Beijing Each Year 

年龄要求 

Age 

Requirement

s

学历要求 

Education 

Requireme

nts 

支持条件和福利待遇 Supportting 

Policy and Benefits

1

资源环境 

Resources and 

Environment

环境科学与工程 

Environmental 

Science and 

Engineering

教授

 Professor
3 2018-12-31

6-12个月(6-12 

months)

40周岁以下(

Under 40 

years old)

博士 

Doctor

面议

Negotiable

2

生物医药 

Biomedical 

Science

生物工程相关研

究领域 

Bioengineering 

and Related Area

教授\副教授 Professor 

\Associate Professor
2 2018-12-31

2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

面议

Negotiable

3

电子信息 

Electronic and 

Information 

Technology

计算机科学

Computer Science

学术带头人Academic 

Leader
1 2018-12-31

6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

面议

Negotiable

4
人文社科 

Social Science

经济学类Economi

cs

教授 

Professor
2 2018-12-31

2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

面议

Negotiable

北京工商大学  Beijing Technology and Business University
用人单位联系人/Employer Contact Person:龙轶/Yi Long  联系人手机/Mobile Phone:15710037377   联系人电子邮件/Email:renshichu@btbu.edu.cn



5 金融 Finance

公司治理; 

董事会结构; 

资本成本; 

风险承担 

Corporate 

Governance; 

Board Structure; 

Cost of Capital; 

Risk Taking

教授 

Professor
1 2018-12-31 2-6个月  2-6months

55周岁以下(

Under 55 

years old)

博士 

Doctor

面议

Negotiable

6
人文社科 

Social Science

产业经济学Indust

rial Economics

教授 

Professor
2-3 2018-12-31

2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

面议

Negotiable

7 金融 Finance

公司金融、资本

市场 Corporate 

Finance、Capital 

Market

教授

Professor
1 2018-12-31

6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

面议

Negotiable

8
人文社科 

Social Science

市场营销 

Marketing 

Management

教授 

Professor
1 2018-12-31

2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

面议

Negotiable



序号/No

.

专业领域

Professional 

Field

专业方向

Area of 

Specialization

岗位名称 Job Title

岗位需求

数量 

Number of 

Openings

职位有效期

Job Opening 

Valid 

Through

每年来京工作时间

Expected Number of 

Working Months in 

Beijing Each Year 

年龄要求 

Age 

Requirement

s

学历要求 

Education 

Requireme

nts 

支持条件和福利待遇 Supportting 

Policy and Benefits

1

文化艺术 

Culture and 

Arts

服装与服饰设计 

Fashion and 

Fashion Accessory 

Design

服装与服饰设计教师 

Fashion and Fashion 

Accessory Design Tutor

2 2018-12-31
6-12个月(6-12 

months)

40周岁以下(

Under 40 

years old)

博士 

Doctor
面议Discuss Personally

2

新材料 

Material 

Science

材料学 Material 

Science

材料学教师 Material 

Science Tutor
2 2018-12-31

6-12个月(6-12 

months)

40周岁以下(

Under 40 

years old)

博士 

Doctor
面议Discuss Personally

3

文化艺术 

Culture and 

Arts

纺织材料与纺织

品设计 Textile 

Materials and 

Textile Design

纺织材料与纺织品设计

教师 Textile Materials 

and Textile Design Tutor

2 2018-12-31
6-12个月(6-12 

months)

40周岁以下(

Under 40 

years old)

博士 

Doctor
面议Discuss Personally

北京服装学院 Beijing Institute of Fashion Technology
用人单位联系人/Employer Contact Person:相洪贵/Xiang Honggui  联系人手机/Mobile Phone:15810073116   联系人电子邮件/Email:rsc@bift.edu.cn



序号/No

.

专业领域

Professional 

Field

专业方向

Area of 

Specialization

岗位名称 Job Title

岗位需求

数量 

Number of 

Openings

职位有效期

Job Opening 

Valid 

Through

每年来京工作时间

Expected Number of 

Working Months in 

Beijing Each Year 

年龄要求 

Age 

Requirement

s

学历要求 

Education 

Requireme

nts 

支持条件和福利待遇 Supportting 

Policy and Benefits

1

文化创意 

Culture 

Creativity

城镇规划与设计 /           

Urban Planning 

and Urban Design

学科专家expert 1 2018-12-31
2-6个月（2-6 

months）

65周岁以下(

Under 65 

years old)

硕士 

Master

2

文化创意 

Culture 

Creativity

建筑遗产保护/ 

Architectural 

Heritage 

Protection

学科专家expert 2 2018-12-31
2-6个月（2-6 

months）

65周岁以下(

Under 65 

years old)

硕士 

Master

1.全职类和外专长期项目，除了北

京市的100万奖励外，按《北京建

筑大学高层次人才引进管理办法（
修订）》的要求执行。2.短期项目

、外专短期项目，按《北京建筑大
学高层次人才短期聘任实施办法》
的执行，除了北京市的50万（免税

）奖励外，学校提供2-

3万元/月（税前）的薪酬，每年给

予2次境内外往返学校的交通补助

，聘期内安排住宿公寓（公寓在大
兴校区，条件基本达到酒店条件。
若不能安排住宿公寓时，提供住房
津贴5000元/月，税前）。3.青年项

目，除了北京市的50万奖励外，相

关待遇按学校正式教职员工的待遇
执行。A. In addition to 1 million 

rewardby Beijing municipality, 

compensation & benefit policies for 

talents who work full-time and for 

long-term programs shall be executed 

in accordance with the requirements 

in Provisions for Introducing High-

level Personnel (Revised), Beijing 

University of Civil Engineering and 

Architecture.B. The compensation & 

benefit policies for talents for short-

term programs and short-term 

programs for foreign experts shall be 

executed in accordance with Methods 

for Implementation of Short-term 

Recruitment of High-level Talents, 

Beijing University of Civil 

Engineering and Architecture. In 

addition to RMB 500,000 Yuan (tax-

free) reward by Beijing municipality, 

the University shall provide a 

compensation of 20,000-30,000 

yuan/month (Pre-tax), out and home 

transport subsidies twice a year and 

accommodation during the 

employment term (The apartment is 

in Daxing Campus, and the 

accommodating conditions basically 

reach the levels of hotels. If 

accommodation is unavailable, 

housing allowance of 5,000 

yuan/month (pre-tax) will be 

provided).

C. In addition to RMB 500,000 Yuan 

rewardby Beijing municipality, 

compensation & benefit policies for 

talents for youth programs shall be 

executed in accordance with those for 

the formal faculty of the University.

北京建筑大学 Beijing University of Civil Engineering and Architecture 
用人单位联系人/Employer Contact Person:陈红兵/Chen Hongbing  联系人手机/Mobile Phone:18610652292   联系人电子邮件/Email:chenhongbing@bucea.edu.cn



3 其他 Other
结构工程/Structur

al engineering
学科专家expert 1 2018-12-31

2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

4

新材料 

Material 

Science

道路与铁道工程/

Highway and 

Railway 

Engineering

学科专家expert 2 2018-12-31
2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

5

节能与新能源 

Energy 

Efficiency and 

Renewable 

Energy

环境科学与工程

/Environmental 

science and 

engineering

学科专家expert 1 2018-12-31
6-12个月(6-12 

months)

65周岁以下(

Under 65 

years old)

博士 

Doctor

6 其他 Other

机械工程/Mechan

ical Engineering 学科专家expert 1 2018-12-31
2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

1.全职类和外专长期项目，除了北

京市的100万奖励外，按《北京建

筑大学高层次人才引进管理办法（
修订）》的要求执行。2.短期项目

、外专短期项目，按《北京建筑大
学高层次人才短期聘任实施办法》
的执行，除了北京市的50万（免税

）奖励外，学校提供2-

3万元/月（税前）的薪酬，每年给

予2次境内外往返学校的交通补助

，聘期内安排住宿公寓（公寓在大
兴校区，条件基本达到酒店条件。
若不能安排住宿公寓时，提供住房
津贴5000元/月，税前）。3.青年项

目，除了北京市的50万奖励外，相

关待遇按学校正式教职员工的待遇
执行。A. In addition to 1 million 

rewardby Beijing municipality, 

compensation & benefit policies for 

talents who work full-time and for 

long-term programs shall be executed 

in accordance with the requirements 

in Provisions for Introducing High-

level Personnel (Revised), Beijing 

University of Civil Engineering and 

Architecture.B. The compensation & 

benefit policies for talents for short-

term programs and short-term 

programs for foreign experts shall be 

executed in accordance with Methods 

for Implementation of Short-term 

Recruitment of High-level Talents, 

Beijing University of Civil 

Engineering and Architecture. In 

addition to RMB 500,000 Yuan (tax-

free) reward by Beijing municipality, 

the University shall provide a 

compensation of 20,000-30,000 

yuan/month (Pre-tax), out and home 

transport subsidies twice a year and 

accommodation during the 

employment term (The apartment is 

in Daxing Campus, and the 

accommodating conditions basically 

reach the levels of hotels. If 

accommodation is unavailable, 

housing allowance of 5,000 

yuan/month (pre-tax) will be 

provided).

C. In addition to RMB 500,000 Yuan 

rewardby Beijing municipality, 

compensation & benefit policies for 

talents for youth programs shall be 

executed in accordance with those for 

the formal faculty of the University.



7 其他 Other
工业工程/Industri

al  Engineering

学科带头人/academic 

leaders
1 2018-12-31

6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士Docto

r

序号/No

.

专业领域

Professional 

Field

专业方向

Area of 

Specialization

岗位名称 Job Title

岗位需求

数量 

Number of 

Openings

职位有效期

Job Opening 

Valid 

Through

每年来京工作时间

Expected Number of 

Working Months in 

Beijing Each Year 

年龄要求 

Age 

Requirement

s

学历要求 

Education 

Requireme

nts 

支持条件和福利待遇 Supportting 

Policy and Benefits

1

电子信息 

Electronic and 

Information 

Technology

信息科学与工程

或相近学科

Information 

Sciences and 

Engineering or 

Similar 

Specialization

学科带头人

academic leader
1 2018-10-31

6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

提供办公室、实验室。享受在岗教

师的所有学校福利。Provide office, 

laboratory. Enjoy all the school 

benefits of the working teachers

2

新材料 

material 

Science

材料科学与工程

或相近学科/mater

ial science and 

engineering  or 

Similar 

Specialization

学科带头人

academic leader
2 2018-10-31 2-6个月(2-6 months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

提供办公室、实验室。享受在岗教

师的所有学校福利。Provide office, 

laboratory. Enjoy all the school 

benefits of the working teachers

1.全职类和外专长期项目，除了北

京市的100万奖励外，按《北京建

筑大学高层次人才引进管理办法（
修订）》的要求执行。2.短期项目

、外专短期项目，按《北京建筑大
学高层次人才短期聘任实施办法》
的执行，除了北京市的50万（免税

）奖励外，学校提供2-

3万元/月（税前）的薪酬，每年给

予2次境内外往返学校的交通补助

，聘期内安排住宿公寓（公寓在大
兴校区，条件基本达到酒店条件。
若不能安排住宿公寓时，提供住房
津贴5000元/月，税前）。3.青年项

目，除了北京市的50万奖励外，相

关待遇按学校正式教职员工的待遇
执行。A. In addition to 1 million 

rewardby Beijing municipality, 

compensation & benefit policies for 

talents who work full-time and for 

long-term programs shall be executed 

in accordance with the requirements 

in Provisions for Introducing High-

level Personnel (Revised), Beijing 

University of Civil Engineering and 

Architecture.B. The compensation & 

benefit policies for talents for short-

term programs and short-term 

programs for foreign experts shall be 

executed in accordance with Methods 

for Implementation of Short-term 

Recruitment of High-level Talents, 

Beijing University of Civil 

Engineering and Architecture. In 

addition to RMB 500,000 Yuan (tax-

free) reward by Beijing municipality, 

the University shall provide a 

compensation of 20,000-30,000 

yuan/month (Pre-tax), out and home 

transport subsidies twice a year and 

accommodation during the 

employment term (The apartment is 

in Daxing Campus, and the 

accommodating conditions basically 

reach the levels of hotels. If 

accommodation is unavailable, 

housing allowance of 5,000 

yuan/month (pre-tax) will be 

provided).

C. In addition to RMB 500,000 Yuan 

rewardby Beijing municipality, 

compensation & benefit policies for 

talents for youth programs shall be 

executed in accordance with those for 

the formal faculty of the University.

北京石油化工学院 Beijing Institute of Petrochemical Technology 
用人单位联系人/Employer Contact Person:刘建东/Jiandong Liu  联系人手机/Mobile Phone:13120107809   联系人电子邮件/Email:liujiandong@bipt.edu.cn



序号/No

.

专业领域

Professional 

Field

专业方向

Area of 

Specialization

岗位名称 Job Title

岗位需求

数量 

Number of 

Openings

职位有效期

Job Opening 

Valid 

Through

每年来京工作时间

Expected Number of 

Working Months in 

Beijing Each Year 

年龄要求 

Age 

Requirement

s

学历要求 

Education 

Requireme

nts 

支持条件和福利待遇 Supportting 

Policy and Benefits

1

生物医药 

Biomedical 

Science

遗传学或发育生

物学/ Genetics or 

Developmental 

bilology

教授/Professor 1 2018-12-31
6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

2

生物医药 

Biomedical 

Science

细胞生物学/ Cell 

Biology
教授/Professor 1 2018-12-31

6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

3

生物医药 

Biomedical 

Science

肿瘤分子生物学/

Molecular Biology 

of Tumor

教授/Professor 1 2018-12-31
6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

4

生物医药 

Biomedical 

Science

实验动物及比较

医学/Laboratory 

animal and 

comparative 

Medicine

教授/Professor 1 2018-12-31
6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

5

生物医药 

Biomedical 

Science

免疫学 

Immunology
教授/Professor 1 2018-12-31

6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

按照北京市和首都医科大学相关政
策兑现待遇/According to the 

revelant policies on remuneration of 

Beijing and Capital Medical 

University

首都医科大学 Capital Medical University
用人单位联系人/Employer Contact Person:刘羽佳/Liu Yujia  联系人手机/Mobile Phone:13811391306   联系人电子邮件/Email:hr@ccmu.edu.cn



6

生物医药 

Biomedical 

Science

神经精神药理学/

neuropsychopharm

acology

教授/Professor 1 2018-12-31
6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

7

生物医药 

Biomedical 

Science

生物力学与康复

工程学/Biomecha

nics and 

Rehabilitation 

Engineering

教授/Professor 1 2018-12-31
6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

8

生物医药 

Biomedical 

Science

护理信息学、慢

病管理、老年护

理、居家/社区护

理Nursing 

Informatics, 

Chronic Disease 

Management, 

Geriatric Care, 

Home / 

Community 

Nursing

教授或副教授/Professor 

or Associate Professor
4 2018-12-31

2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

按照北京市和首都医科大学相关政
策兑现待遇/According to the 

revelant policies on remuneration of 

Beijing and Capital Medical 

University



序号/No

.

专业领域

Professional 

Field

专业方向

Area of 

Specialization

岗位名称 Job Title

岗位需求

数量 

Number of 

Openings

职位有效期

Job Opening 

Valid 

Through

每年来京工作时间

Expected Number of 

Working Months in 

Beijing Each Year 

年龄要求 

Age 

Requirement

s

学历要求 

Education 

Requireme

nts 

支持条件和福利待遇 Supportting 

Policy and Benefits

1

资源环境 

Resources and 

Environment

地统计学、地理
学、测绘学等，
专业地学相关

Geostatistics, 

Geography, 

Geomatics, or 

related discipline

教授

Professor

2 长期有效Lon

g-term

2-6个月（2-6 

months）

65周岁以下(

Under 65 

years old)

博士 

Doctor

待遇面议

 Negotiable 

2

资源环境 

Resources and 

Environment

摄影测量、计算
机视觉、电子工
程(含硬件开发)

、遥感小卫星设
计、环境遥感

Photogrammetry, 

Computer Vision, 

Electronic 

Engineering 

(including 

Hardware 

Development), 

Remote-Sensing 

Small-Satellite, 

Environmental 

Remote Sensing

教授

Professor
1

长期有效Lon

g-term

2-6个月（2-6 

months）

65周岁以下(

Under 65 

years old)

博士 

Doctor

待遇面议

Negotiable 

3 其他 Other
数学

Mathematics

研究员

Researcher
2

长期

Long-term

6-12个月(6-12 

months)

40周岁以下(

Under 40 

years old)

博士 

Doctor

待遇面议

Negotiable 

首都师范大学 Capital Normal University
用人单位联系人/Employer Contact Person:王涛/Wang Tao  联系人手机/Mobile Phone:13699165430   联系人电子邮件/Email:wangt@cnu.edu.cn



序号/No

.

专业领域

Professional 

Field

专业方向

Area of 

Specialization

岗位名称 Job Title

岗位需求

数量 

Number of 

Openings

职位有效期

Job Opening 

Valid 

Through

每年来京工作时间

Expected Number of 

Working Months in 

Beijing Each Year 

年龄要求 

Age 

Requirement

s

学历要求 

Education 

Requireme

nts 

支持条件和福利待遇 Supportting 

Policy and Benefits

1
人文社科 

Social Science

管理学、经济学

、神经科学、社

会学、心理学、

地理学、信息科

学 

Management,Econ

omics,Neuroscienc

e,Sociology,Psych

ology,Geography,I

nformation 

Science

教授/副教授professor or 

associate professor
3 2018-12-31

6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

2
人文社科 

Social Science

英语：国际政治

研究 

English:Internatio

nal Politics Study

教授/副教授professor or 

associate professor
1 2018-12-31

6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

按国家相关政策及学校高层次人才

引进规定，提供福利待遇benefits 

in accordance with the relevant 

national policies and provisions 

about introducing high-level talents 

to schools and institutions

北京第二外国语学院 Beijing International Studies University 
用人单位联系人/Employer Contact Person:张慧/Zhang Hui  联系人手机/Mobile Phone:0086-10-65778709  联系人电子邮件/Email:renshichu@bisu.edu.cn



3
人文社科 

Social Science

金融计量、国际

金融、银行管理

与公司金融；国

际服务贸易；国

际文化贸易  

Financial 

Econometrics,Inter

national 

Finance,Banking 

Management and 

Corporate 

Finance,Internatio

nal Service 

Trade,Internationa

l Cultural Trade

教授/副教授professor or 

associate professor
3 2018-12-31

6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

4
人文社科 

Social Science

会计学、财务管

理、审计 

Accounting,Financ

ial 

Management,Audi

ting

教授/副教授professor or 

associate professor
1 2018-12-31

6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

按国家相关政策及学校高层次人才

引进规定，提供福利待遇benefits 

in accordance with the relevant 

national policies and provisions 

about introducing high-level talents 

to schools and institutions



序号/No

.

专业领域

Professional 

Field

专业方向

Area of 

Specialization

岗位名称 Job Title

岗位需求

数量 

Number of 

Openings

职位有效期

Job Opening 

Valid 

Through

每年来京工作时间

Expected Number of 

Working Months in 

Beijing Each Year 

年龄要求 

Age 

Requirement

s

学历要求 

Education 

Requireme

nts 

支持条件和福利待遇 Supportting 

Policy and Benefits

1
人文社科 

Social Science

应用经济学

Applied 

economics

（副）教授full 

professor/associate 

professor

3 2020-12-31
3-10个月

at least 3 months

55岁以下

under 55

博士

Doctor

面谈

negotiable

2 金融 Finance
金融学

Finance

（副）教授full 

professor/associate 

professor

2 2020-12-31
3-10个月

at least 3 months

55岁以下

under 55

博士

Doctor

面谈

negotiable

3
人文社科 

Social Science

会计学

Accounting

（副）教授full 

professor/associate 

professor

2 2020-12-31
3-10个月

at least 3 months

55岁以下

under 55

博士

Doctor

面谈

negotiable

4 其他 Other
统计学

Statistics

（副）教授full 

professor/associate 

professor

2 2020-12-31
3-10个月

at least 3 months

55岁以下

under 55

博士

Doctor

面谈

negotiable

首都经济贸易大学 The Capital University of Economics and Business
用人单位联系人/Employer Contact Person:麻艳如/Ma Yanru  联系人手机/Mobile Phone:18811058309  联系人电子邮件/Email:mayr@cueb.edu.cn



序号/No

.

专业领域

Professional 

Field

专业方向

Area of 

Specialization

岗位名称 Job Title

岗位需求

数量 

Number of 

Openings

职位有效期

Job Opening 

Valid 

Through

每年来京工作时间

Expected Number of 

Working Months in 

Beijing Each Year 

年龄要求 

Age 

Requirement

s

学历要求 

Education 

Requireme

nts 

支持条件和福利待遇 Supportting 

Policy and Benefits

1

光机电一体化 

Optomechatro

nics

机器人

Robotics

学科/学术带头人

Discipline /Academic 

Leader

2 2020-12-31
6-12个月(6-12 

months)

55周岁以下(

Under 55 

years old)

博士 

Doctor

薪酬面议

Salary negotiable

2

电子信息 

Electronic and 

Information 

Technology

计算机科学与技

术 / 软件工程

Computer Science 

and Technology / 

Software 

Engineering

学科带头人 

/ Academic Leaders
1 2019-12-31

6-12个月(6-12 

months)

40周岁以下(

Under 40 

years old)

博士 

Doctor

薪酬面议

Salary negotiable

3

电子信息 

Electronic and 

Information 

Technology

量子通信与量子

计算机

Quantum 

Communication 

and Quantum 

Computing

学科带头人 

/ Academic Leaders
1 2020-12-31

6-12个月(6-12 

months)

40周岁以下(

Under 40 

years old)

博士 

Doctor

薪酬面议

Salary negotiable

4

电子信息 

Electronic and 

Information 

Technology

大数据和云计算

Big Data and 

Cloud Computing

学科带头人 

/ Academic Leaders
1 2020-12-31

6-12个月(6-12 

months)

40周岁以下(

Under 40 

years old)

博士 

Doctor

薪酬面议

Salary negotiable

北京信息科技大学 Beijing Information Science and Technology University
用人单位联系人/Employer Contact Person:董明利/Mingli Dong  联系人手机/Mobile Phone:13911808601 联系人电子邮件/Email:dongml@bistu.edu.cn



5

电子信息 

Electronic and 

Information 

Technology

人工智能/Artifici

al Intelligence

管理科学与工程学科带

头人/Discipline Leader in 

Management Science and 

Engineering 

1 2018-07-31
2-6个月（2-6 

months）

55周岁以下(

Under 55 

years old)

博士 

Doctor

薪酬面议

Salary negotiable


